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( No Recruitment Fee Policy for Migrant Workers )

BH&Y ( Purpose)
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To uphold corporate social responsibility and protect the human rights of migrant workers, the
Company commits to the principle of “No Recruitment Fee” throughout all migrant worker
recruitment, hiring, and employment processes.

No migrant worker, whether recruited cross-border or legally transferred within Taiwan, shall be required

to pay any recruitment-related fees or costs.

2. BI%RZEHAA ( Policy Statement )
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No migrant worker shall pay for a job at the Company.

All costs related to the recruitment, hiring, and onboarding of migrant workers shall be fully borne by the
Company.

This policy applies only to migrant workers directly employed by the Company and does not extend to

suppliers, contractors, or other third parties.



3. HZ=&E ( Scope of Costs Covered )
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The following costs must not be charged to migrant workers:

Recruitment and placement fees (including overseas or domestic agency fees and service charges).
Medical examinations and mandatory health checks.

Employer-borne employment stabilization fees, insurance, or legally required funds.

Skills, language, or selection testing fees.

Pre-employment training, briefings, and onboarding costs.

Uniforms, personal protective equipment, and required tools.

Administrative, visa, transportation, and accommodation costs incurred during recruitment, entry,

onboarding, or when accommodation is required by the Company.
Clarification:

e Accommodation costs incurred during recruitment, entry, or onboarding, or when migrant
workers are required by the Company to stay in designated housing, shall be borne by the

Company.

o After employment has commenced, daily accommodation arrangements shall follow applicable
laws or contractual agreements; otherwise, they are generally at the worker’ s expense.



4. B5E122%9 ( Employment Contracts )
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Migrant workers shall receive a written employment contract, in a language they understand, prior to
commencing work.

The contract shall accurately reflect actual employment conditions and shall not contain misleading or
hidden terms.

The employment contract must be directly signed by the migrant worker and the Company.
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The Company shall not retain, withhold, or control migrant workers’ passports, residence permits, or
identity documents.

All personal documents and belongings remain under the migrant workers' control.

6. ITENEH ( Freedom of Movement )
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Migrant workers shall enjoy freedom of movement within the boundaries of applicable laws.
The Company shall not improperly restrict migrant workers’ access to or from workplaces or

accommodations.

7. @SR ( Remediation)
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If it is verified that a currently employed migrant worker has paid recruitment-related fees that should
not have been borne by the worker under applicable laws or this policy, the Company commits to
promptly and fully reimburse such fees based on verified facts.

A grievance mechanism is in place, allowing currently employed migrant workers to raise concerns

anonymously or openly, without fear of retaliation or adverse treatment.

8. # 1T ( Implementation )
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The Human Resources Department shall be responsible for implementing and monitoring this policy.
The policy shall be clearly communicated during migrant worker onboarding and related training

sessions.

9. £%1HHf ( Effective Date )
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This policy shall take effect on January 1, 2026, and shall apply to all newly hired migrant workers of the

Company.



